Parent/Student Rights and Grievance Statement

The Penta Career Center Board of Education recognizes and respects the lawful procedures that address
the need for students, parents and staff members of the District, to request redress of grievances. The
Board or its employees will hear the complaint and grievances of any student, parent or staff member of
the District, provided that such complaints and grievances are made in accordance with the U. S.
Department of Education and the Ohio Department of Education, Office of Civil Rights (ORC) Guidelines,
and procedures established through Board of Education Policy.

Specifically, anyone who believes Penta Career Center or any school official has inadequately applied the
principals and/or regulations of the Title VI of the Civil Rights Act of 1964, Title IX of the Educational
Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, or the Age Discrimination Act of
1975, as amended, 20, U.S.C. Et. Seq., may file a complaint pursuant to the established Board Policies.

Policies that govern these procedures for students include:

e 2260 — Nondiscrimination and Access to Equal Educational Opportunity

e 2260.01 — Section 504/ADA Prohibition Against Discrimination Based on
Disability

e 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities

e 5517 — Anti-Harassment

e 5517.01 — Bullying and Other Forms of Aggressive Behavior

e 5611 —Due Process Rights

e 5710 - Student Grievances

e 5730 - Equal Access of Student Organizations

e 9130 - Public Complaints and Grievances

All Penta Career Center Board of Education Bylaws and Policies may be accessed at:
https://go.boarddocs.com/oh/pcc/Board.nsf/Public

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise
participates in an investigation or inquiry concerning allegations or harassment and/or aggressive behavior is
prohibited and will not be tolerated. Such retaliation shall be considered a serious violation and independent
of whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as
harassment and aggressive behavior. Making intentionally false reports about harassment or aggressive
behavior for the purpose of getting someone in trouble is similarly prohibited and will not be tolerated.
Retaliation and intentionally false reports may result in disciplinary action as indicated above.
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